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INTRODUCTION
The Association of Southeast Asian Nations (ASEAN) was established on the 8 th August, 1967 to promote economic development, technology, and competitive advantage in the region.
The founding countries of ASEAN are Indonesia, Thailand, Malaysia, Singapore, and the Philippines (ASEAN Secretariat, 1967) . They were subsequently joined by Brunei Darussalam in 1984 , Vietnam in 1995 , Myanmar in 1997 , Laos in 1997 , and Cambodia in 1999 . In its 2007 Economic Blueprint (ASEAN Secretariat, 2009 , an ASEAN first introduced its goal of achieving closer economic integration among its 10 member states (Map 1) by the establishment of the AEC by 31 December 2015. There are three main dimensions of ASEAN, namely the ASEAN Political-Security Community, the AEC, and the ASEAN Socio-Cultural Community. With the establishment of the AEC in 2015, it is hoped that the ASEAN member countries will become a single market and production network. The AEC under the slogan of "one vision, one identity, and one community" is based on four main pillars: (1) Single Market and Production Base: the region as a whole must become a single market and production base to produce and commercialize goods and services anywhere in ASEAN; (2) Competitive Economic Region: the region must emphasize on the competitiveness of its production and capacity for export, as well as the free competition inside of its frontiers; (3) Equitable Economic Development: to receive the benefits of the AEC, the people and businesses of ASEAN must be engaged into the integration process of the AEC; and (4) ASEAN's integration into the globalized economy: ASEAN must not be isolated but an integrated part of the global economy ( Figure  1 ). Through the implementation of these four pillars for economic integration, stability, competitive, and dynamism, ASEAN is bound to realize the principles of an Economic Community, inspired by the model of the European Union (Anonymous, 2015) . Current demographic and macroeconomic of 10 ASEAN member countries have briefly summarized by Anonymous (2015) and Holloway et al. (2015, Figure 2 ). ASEAN now has focused their attention much on education sector. Mainly, they aim to achieve productivity in work force and skilled labors in targeting the economic indicators of the region. Some countries in the region experience the imbalance between the skilled labors they produced through their education system and with the development of the industry sector. Improvement of infrastructure, teaching skills and technical skills of the students has become the major problems in education sector. In this connection many government in the region have to focus much on private participation (Sagarik and Kumari, 2014) . In pursuit of the last two pillars of AEC objective (building a free trade and service area, including freedom of investment, labor, and capital), the member countries entered into the ASEAN Framework Agreement on Services (AFAS) as well as the Mutual Recognition Arrangement (MRA) that will regulate the free flow of services in the member countries. Eight specific professions will be free to work within ASEAN member countries after 2015. The eight professions are Engineering, Nursing, Medicine, Dentistry, Architecture, Surveying, Tourism and Accounting (Suttipun, 2014) . With regard to these pillars, one of the objectives of the AEC, as stipulated on Article 1 Paragraph 10 of the ASEAN Charter, is to develop human resources through closer cooperation in education and lifelong learning, for the empowerment of the people of ASEAN and for the strengthening of the ASEAN Community (ASEAN Secretariat, 2008) .
In general, higher education systems across ASEAN face a similar set of seven overarching global challenges as follows: (a) Maintaining and improving education quality, even in the face of serious financial, income inequalities, cultural and demographics constraints; (b) Improving the relevance of curriculum and instruction at a time of rapid change in labor market needs due to shifting production and consumption, globalization and global system disruptions; (c) Increasing and better utilizing the financial resources available to higher education; and (d) Increasing of private higher education institutions and balancing the continued expansion of access to higher education with greater attention to equity and to the need to raise quality through regulations; (e) Catering to the knowledge and skills development of marginalized and displaced through informal learning (f) Minimizing Corruption and Politicization of Education (g) Interdependent of dynamics overwhelming national policy capabilities, in finance, migration, government revenues, and education (Shawyun, 2014) . This paper reviews literature which identifies public policies for higher education systems in 10 ASEAN associate countries .
PUBLIC POLICIES FOR HIGHER EDUCATION SYSTEMS IN 10 ASEAN ASSOCIATE COUNTRIES
"Education lies at the core of AEC's development process, creating knowledgebased society and contributing to the enhancement of ASEAN competitiveness". National government of each ASEAN member country understands that education underpins the development of the AEC; higher education systems is valuable for individual and beneficial to the economy. Therefore, each government has taken key steps in the development of their higher educational policies (ASEAN Secretariat, 2014 - Table 1 ). However, public policies for the higher education systems in the ASEAN countries is various; therefore students involved in the intra -regional movement may face many problems in terms of cultural diversity, language and communication barrier, instructional practices and curriculum incomparability (Pyakurel, 2014) . Pyakurel (2014) has also conducted interviews with several business executives and professors from different companies and universities in order to understand their opinions about AEC and its effects on higher education and the job market. She concluded that most of the respondents agreed that university education system among ASEAN countries is diverse. They also agreed that such diversity in the university system could pose challenge to the job market after the implementation of AEC in 2015. They agreed that there is a lack of standard to verify the skills of the graduates because as there is no uniformity in the university education system in the ASEAN. Finally, they agreed that professional certification examination could serve as a standard to verify the skills of the graduates in the AEC market. To date, Singapore is the only country in ASEAN that has systematically applied professional certification examination into its education curriculum. However, some disagreed that there is diversity in the education system in the ASEAN education system. 
CONCLUSION
Public policies for the higher education systems in the ASEAN countries is diverse; therefore students involved in the intra -regional movement may face many problems in terms of cultural diversity, language and communication barrier, instructional practices and curriculum incomparability. Public policies for the higher education systems in 5 ASEAN associate countries are expired and the half of them are still valid, namely Malaysia, Myanmar, Philippines, Thailand and Vietnam. Professional certification examination could serve as a standard to verify the skills of the graduates in the AEC market. To date, Singapore is the only country in ASEAN that has systematically applied professional certification examination into its education curriculum.
